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workers, you listen. And don’t just listen for 
the sake of saying ‘‘Okay, we listened and 
we’re still going to keep doing things the 
same way we’ve always done them because 
that’s how we’ve always done them . . .’’ it 
means listening for the purpose of action. 
Take a broad view: if you don’t provide pa-
rental leave to a male employee, you know 
who suffers? A new mother who might have 
to delay her re-entry into the workforce— 
perhaps permanently—because her partner 
can’t participate in childrearing duties. 
That’s a withholding of a women’s economic 
opportunity. And you need to turn your ther-
mostats up in the office. I’m serious—this 
has ‘‘Patriarchy’’ written all over it. You 
see, the so-called ideal office temperature is 
based on a formula that calculated the aver-
age of workers’ resting metabolic rates, but 
the workers in question were all men, an av-
erage of 40 old, and an average of 154 pounds. 
Oh, and they were wearing suits and ties. To-
day’s workforce doesn’t look the same. There 
are women in the workforce—and remember, 
the rigid gender binary has created the ex-
pectation that women wear things like 
skirts and sandals in warmer months, so the 
clothing differences already create more ex-
posure for us. We also have seniors working 
longer before retirement, so the workforce 
also has an aging population that may be 
more thermosensitive. 

That’s what we mean when we say inequity 
is ‘‘systemic’’—the formulas are actually 
built in to our lives through infrastructure, 
fashion, and employment practices. So any-
way, when half the office is shivering and 
stepping into the service stairwell every cou-
ple hours to thaw out, you need to bump up 
the temperature. 

So as I bring my remarks to a close, I want 
to share with you a quote from James 
Joyce’s Ulysses, in which the speaker says 
‘‘We feel in England that we have treated 
you rather unfairly. It seems history is to 
blame.’’ And I really enjoy that line because 
it speaks to how we distance ourselves from 
the oppression of others. You see, by stating 
that ‘‘history’’ is to blame, it implies [a] 
that there was nothing we could have done 
about it, and [b] that we’re not responsible 
for fixing things. But of course, that isn’t 
true. We are absolutely in control of how we 
invest, how we govern, how we vote, and how 
we envision ‘‘opportunity.’’ As you engage 
with workshops, panels, and networking set-
tings throughout today’s event, keep these 
things in mind: who is at the table, who is 
missing, which intersecting identities are at 
play here, and who shapes the agenda for ac-
tion. Remember what Senator Leahy said: ‘‘a 
stronger and more equitable economy.’’ We 
can get there, but it must include all of us 
. . . whatever your career might be, equity is 
still your job. Thank you for your time. 
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BUDGETARY REVISIONS 

Mr. SANDERS. Madam President, S. 
Con. Res. 14, the fiscal year 2022 con-
gressional budget resolution, included 
a reserve fund in section 3003 to allow 
the chairman of the Committee on the 
Budget to revise budget aggregates and 
committee allocations for legislation 
that would not increase the deficit over 
the period of fiscal years 2022 to 2031. 

The Senate will soon consider S. 1605, 
the National Defense Authorization 
Act for Fiscal Year 2022, as amended by 
the House, which meets the condition 
of not increasing the deficit over the 
relevant 10-year period. As such, I am 
filing a revision to the aggregates and 
committee allocations under the budg-

et resolution, which were last revised 
on December 9. Specifically, the Con-
gressional Budget Office estimates that 
the anti-fraud provisions in the bill 
would increase both direct spending 
and revenues by $23 million over 5 
years and $72 million over 10 years. 

I ask unanimous consent that the ac-
companying tables, which provide de-
tails about the adjustment, be printed 
in the RECORD. 

There being no objection, the mate-
rial was ordered to be printed in the 
RECORD, as follows: 

REVISIONS TO BUDGET REVENUE AGGREGATES 
[Pursuant to Section 3003 of S. Con. Res. 14, the Concurrent Resolution on 

the Budget for Fiscal Year 2022] 
[$ in billions] 

2022 2022–2026 2026–2031 

Current Revenue Aggre-
gates ........................ 3,401.380 17,795.670 38,957.374 

Adjustments ................. 0 0.023 0.072 
Revised Revenue Aggre-

gates ........................ 3,401.380 17,795.693 38,957.446 

REVISIONS TO ALLOCATION TO SENATE COMMITTEES 
[Pursuant to Section 3003 of S. Con. Res. 14, the Concurrent Resolution on 

the Budget for Fiscal Year 2022] 
[$ in billions] 

2022 2022–2026 2022–2031 

Armed Services: 
Budget Authority ...... 204.681 1,081.825 1,709.208 
Outlays ..................... 209.330 1,080.912 1,707.478 

Adjustments: 
Budget Authority ...... 0 0.023 0.072 
Outlays ..................... 0 0.023 0.072 

Revised Allocation: 
Budget Authority ...... 204.681 1,081.848 1,709.280 
Outlays ..................... 209.330 1,080.935 1,707.550 

f 

VOTE EXPLANATION 

Ms. SINEMA. Madam President, I 
was necessarily absent, but had I been 
present I would have voted yes on roll-
call vote No. 492 on the Motion to In-
voke Cloture on Lucy Koh, to be U.S. 
Circuit Judge for the Ninth Circuit. 

I was necessarily absent, but had I 
been present I would have voted yes on 
rollcall vote No. 493 on the Motion to 
Invoke Cloture on Jennifer Sung, to be 
U.S. Circuit Judge for the Ninth Cir-
cuit. 

f 

TRIBUTE TO LIEUTENANT SEAN 
MCDONALD 

Mr. KING. Madam President, today I 
wish to recognize LT Sean McDonald, 
U.S. Navy, for his outstanding work on 
behalf of the people of Maine and the 
Nation as a 2021 Department of Defense 
Legislative Fellow serving in my Wash-
ington, DC, office. Lieutenant McDon-
ald has been integral to shaping my 
foreign policy and national security 
priorities and helped secure a number 
of provisions in the fiscal year 2022 Na-
tional Defense Authorization Act— 
FY22 NDAA—that will make our coun-
try stronger and safer. Lieutenant 
McDonald’s contributions, both to of-
fice morale and to our collective work 
product, are representative of his good 
character, competence, and strong 
work ethic. 

Throughout his tenure in my office, 
Lieutenant McDonald demonstrated a 

level of professionalism and hard work 
I have come to expect—but that I do 
not take for granted—from Department 
of Defense Legislative Fellows. Indeed, 
Lieutenant McDonald follows a long 
line of accomplished U.S. Navy and Ma-
rine Corps officers who have made 
impactful contributions to my office 
and to U.S. national security policy. 
Over the course of the year, Lieutenant 
McDonald prepared and personally ad-
vised me on wide-ranging and complex 
matters under consideration before the 
Senate Armed Services Committee. 
Lieutenant McDonald brought his 
naval expertise to bear to help secure 
authorization for the procurement of 
additional Arleigh Burke-class destroy-
ers in the FY22 NDAA, a critical capa-
bility for the U.S. fleet and a boon to 
the Maine shipbuilding workforce. He 
also helped guide my work as chairman 
of the Subcommittee on Strategic 
Forces during my inaugural year in 
this position, helping craft policy on 
nuclear and strategic forces, missile 
defense, and space programs. Further, 
during the withdrawal of U.S. forces in 
Afghanistan, Lieutenant McDonald 
provided clear-headed and thoughtful 
analysis on the withdrawal and liaised 
with representatives from the White 
House, State Department, and Depart-
ment of Defense to convey my posi-
tions and concerns. His candor and 
honest assessments provided critical 
insights during this challenging time, 
and our Nation is better because of it. 

On behalf of my colleagues and the 
U.S. Congress, I thank Lieutenant 
McDonald for his dedicated service to 
my staff, the U.S. Navy, and the Na-
tion. I wish him all the best and know 
that he will excel in his next endeav-
ors. 
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ADDITIONAL STATEMENTS 

TRIBUTE TO MICHAEL C. NELSEN 

∑ Mr. LEE. Madam President, it is an 
honor to stand here today to recognize 
and celebrate the career of Police Chief 
Michael C. Nelsen of the Brigham City 
Police Department. For the last 42 
years, he has diligently served and pro-
tected the people of Brigham City. His 
positive impact on the lives of many 
will be remembered as he transitions 
into retirement. 

I wonder if, as a young pre-law stu-
dent at Rick’s College in Rexburg, ID, 
Mike Nelsen ever sat back to imagine 
the impact his life would have on so 
many others? I wonder if, as a student 
of criminal, justice administration at 
Brigham Young University, Mike 
Nelsen ever dreamed of leading a police 
department to new heights and great 
successes? However, I hope that at the 
sunset of an impressive career, Chief 
Nelsen realizes the significance of the 
mark he has left on the lives of count-
less others and the new heights and 
great successes he has achieved. 

During his career as a police officer, 
Chief Nelsen climbed through the 
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